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STATEMENT OF INCLUSION AND WELCOME

    What is our church’s position on inclusion of LGBTQ+ persons?

Meridian Street UMC remains committed to the belief in the sacred worth of 
ALL people. Here is the church’s Statement of Inclusion and Welcome, adopted 
March 2019:

At Meridian Street United Methodist Church, we are committed to the foun-
dational principles that God’s grace extends to all people and all people are 
of sacred worth to God.  We celebrate the gospel message of God’s boundless 
love and all the ways in which God’s family is diverse and whole. 

We welcome and affirm persons of any age, gender, sexual orientation, gender 
identity, national origin, ethnic or cultural background, faith tradition, phys-
ical and mental ability, economic condition, marital status, family configura-
tion or place on the spectrum of conservative, centrist or progressive.  

We affirm that all people are created in the image of God and that as beloved 
children of God, all are worthy of God’s love and grace. We welcome the full 
inclusion of all people in the life and ministry of Meridian Street United Meth-
odist Church as we journey toward reconciliation through Christ.

We recognize the differences among us as wonderful gifts that teach us how 
to love alike even though we may not think alike.  We are confident that all 
of us, regardless of our views, can join arm in arm and heart in heart to build 
God’s kingdom.

We proclaim this statement of welcome to all who have known the pain 
of exclusion and discrimination in the church or in society and know that 
everyone’s participation in our ministries enriches us. We invite all people to 
join us in our faith journey toward greater love, understanding, and mutual 
respect.

You are loved and welcome here.
You can lead and serve here.
You can love and marry here.
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CORE COMMITMENTS

    What are the core commitments guiding the way we live into our Statement of 
Inclusion and Welcome?

These Core Commitments were discerned by the Future Team and affirmed by the 
Church Council on February 17, 2020. They intentionally mirror language used in 
similar impulses by like-minded congregations and inclusive Methodist movements 
nationwide, to connect our core commitments beyond our local church.

• We affirm that all people — including LGBTQIA+ persons, people of color, 
disabled persons, and women — are created in the Divine Image, are of 
inherent sacred worth, and shall be fully included in the life, ministry, 
practices, and leadership of the church.

• We reject any institutional policy that would deny the full participation of 
persons in the church based on age, nationality, race, class, culture, gender 
identity, sexual orientation, or ability.

• We commit to upholding Methodism’s historic emphases on grace, personal 
holiness and social justice, over and above loyalty to institutional identity.

• We envision a vibrant church living the Gospel and uncompromising on 
Jesus’ love ethic of full inclusion and affirmation — a church set free from 
injustice, oppression, and discrimination, building the beloved community 
of the kin-dom1 at hand.

• We are called to make a faithful future irresistible: creating and shaping a 
way of collective flourishing, intersectional justice, transformative healing, 
and liberating love for our own congregation, in partnership with others, 
and extended in invitation beyond.

• We desire partnership and collaboration with congregations and leaders 
who envision and desire an expression of Methodism that is Christ-cen-
tered, grounded in the Gospel, and reflective of our commitments to full 
inclusion, church vitality and growth, intersectional ministry, and the 
historic Wesleyan commitments to personal piety and social justice.

• In association with similar impulses and expressions of like-minded 
communities, we are committed to holding creative tension and exploring 
possibilities together in this moment as we live into the life-giving, inclu-
sive, liberated church to which Christ is calling us.

3

1 Ada Maria Isasi-Diaz, a mujerista theologian, used the term kin-dom instead of kingdom when referring to the reign of God in her 
work “Kin-dom of God: A Mujerista Proposal.” This term takes away the hierarchical and especially patriarchal nature of word king-
dom and uses a different term to emphasize the community and liberation.
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a proactive  
conversation about the 

future of our church

in the midst of  
conflict and transition 

within The United  
Methodist Church

so that we can  
be the church Christ is 

calling us to be

THE FUTURE TEAM: 
Marcia Angstadt, Jonathan Buechler, Steve Conger, Mary Dicken,  

Bob Greising, Dan Long, Erinn McCluney, Brad Romine, John Shore,  
Laura Sogard, Ginny Stauffer, and Gail Strong.

THE 1st MSUMC CHURCHWIDE CONVERSATION: 
Sunday, March 8, 2020 following both services  

& Wednesday, March 11, 2020 at 5:30 p.m.
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WHAT HAPPENED?

       How is the United Methodist Church governance structured? Who votes 
and who is in charge?

There are multiple “conferences” within the United Methodist Church. These 
are our governing bodies:

General Conference 
The global meeting of The United Methodist Church. This gathering occurs 
every four years and includes a maximum of 1000 voting delegates (half clergy, 
half laity) elected from each Annual Conference to vote on matters of church 
law on behalf of the denomination. The General Conference (GC) next meets 
May 5-15, 2020 in Minneapolis, Minnesota. 16 delegates (eight clergy, eight 
laity) from Indiana will attend and be able to vote on matters before the General 
Conference. The General Conference of The United Methodist Church is the 
only body that can speak on behalf of the denomination.

Jurisdictional Conference 
This regional collection of Annual Conferences meets following General Con-
ference for the purpose of electing Bishops for their geographical region. The 
North Central Jurisdiction (NCJ) includes the Indiana Annual Conference, 
which is Meridian Street’s Annual Conference. The North Central Jurisdictional 
Conference next meets July 15-18, 2020 in Fort Wayne, Indiana. 32 delegates (16 
clergy, 16 laity) from Indiana will attend and be able to vote on matters before 
the Jurisdictional Conference.

Annual Conference  
Geographic areas are separated into Annual Conferences based on density  
of UMC congregations in any particular area. Each Annual Conference is led 
by a Bishop, elected out of the Jurisdiction. The Indiana Annual Conference 
(INUMC) encompasses the entire state of Indiana. Bishop Julius Trimble is  
the episcopal leader of the Indiana Annual Conference. The Indiana Annual  
Conference next meets June 11-13, 2020 at Indiana Wesleyan University in  
Marion, Indiana. Both pastors of Meridian Street as well as two lay delegates 
from this congregation will attend and be able to vote on matters before the 
Annual Conference. Additional lay delegates may be able to attend if they are 
selected as equalization members. 



Districts 
Each Annual Conference is sub-divided into districts, each led by a Conference 
Superintendent assigned to that district. Meridian Street is part of the Central 
District, led by the Rev. Dr. Aleze Fulbright.

Local Congregations 
Our local congregation of Meridian Street United Methodist Church has its 
own governing bodies, through the Church Council and other committees. 
Local congregations are understood to be the primary agents of the denom-
ination’s mission and ministry, as they “provide the most significant arenas 
through which disciple making occurs.” (Book of Discipline ¶120) The United 
Methodist Church intentionally balances connectionalism with local church 
autonomy to best meet the mission and ministry of the local context. For nearly 
200 years, Meridian Street has prided itself on being a leader in creative innova-
tion of ministry in Indianapolis.

    What is the UMC General Conference’s history regarding human sexuality?

Since 1972, exclusionary language has been added, debated, and approved at 
every UMC General Conference.

1972 General Conference
Language added to our Social Principles: 
“Homosexuals, no less than heterosexuals, are persons of sacred worth, who 
need the ministry and guidance of the church in their struggles for human 
fulfillment, as well as the spiritual and emotional care of a fellowship which en-
ables reconciling relationships with God, with others and with self. Further, we 
insist that all persons are entitled to have their human and civil rights ensured.”

“We do not condone the practice of homosexuality and consider it incompatible 
with Christian teaching.”

“We do not recommend marriage between two persons of the same sex.”

1984 General Conference 
New standards added to The Book of Discipline for ordained clergy: 
“celibacy in singleness”

“self-avowed practicing homosexuals” are banned from being ordained or ap-
pointed to serve in any clergy role within the UMC.
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1992 General Conference 
Delegates voted 710-238 (75%-25%) to retain the statement describing homosex-
uality as incompatible with Christian teaching.

1996 General Conference 
Delegates vote 577-378 to retain the statement describing homosexuality as 
incompatible with Christian teaching (moving from a 75%-25% vote to a  
60%-40% vote).

2000 General Conference 
Progressive protests result in the arrests of more than 200 people including two 
United Methodist Bishops.

2012 General Conference 
Attempt to remove incompatibility language and replace with a statement 
recognizing the differences of opinion within United Methodism regarding 
LGBTQ inclusion defeated (47% for and 51% against)

2016 General Conference 
“Local Option” proposed to allow pastors and churches to decide whether to 
perform same-sex weddings and to allow annual conferences to decide the  
standards for ordination in regards to human sexuality.

Council of Bishops recommends formation of special commission to study the 
LGBTQ inclusion issue, followed by a special session of General Conference in 
February 2019 for the sole purpose of dealing with the conflict. The Bishops’ 
plan is narrowly adopted (428–405).

2019 General Conference 
The special session of General Conference was convened in February 2019, and 
the Traditional Plan was passed by a narrow majority. 

    What happened last year at the special session of General Conference?

In February 2019, the United Methodist General Conference (the official body 
responsible for church governance) adopted what was called the “Traditional 
Plan.” That plan affirmed official exclusionary language and policies concerning 
LGBTQ+ people in The United Methodist Church and imposed severe penalties 
on clergy who violated those policies (for example, by officiating same-sex wed-
dings). The General Conference also enacted provisions to allow dissenting con-
gregations or other United Methodist organizations to exit the denomination, 
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as well as a petition that protects clergy pensions. After the vote, the legislation 
was appealed to the Judicial Council, a nine-member body tasked with deciding 
whether proposed church legislation comports with the church’s constitution 
and existing rules.

    What is the Traditional Plan?

The Traditional Plan, which passed by a narrow majority at the most recent 
General Conference, affirms the church’s current bans on ordaining LGBTQ 
clergy and officiating at or hosting same-sex weddings.

    What parts of the Traditional Plan were determined to be constitutional in 
the Judicial Council’s ruling on April 26, 2019?

The Judicial Council (which functions as The United Methodist Church Supreme 
Court) ruled in Decision 1378, the following provisions of the Traditional Plan are 
constitutional:

 • Expanding the definition of “self-avowed, practicing homosexual” to include   
  persons living in same-sex marriage, domestic partnership or civil union, or 
  who publicly state they are practicing homosexuals. (Petition 90032) 
 • A pastor who has been found after trial to have conducted a same-sex  
  marriage now must receive, as a minimum penalty, a one-year suspension   
    without pay for a first offense, and termination of their clergy status for a   
  second offense. (Petition 90042). 
 • Boards of Ordained Ministry must make a full examination of candidates 
  for licensing, commissioning or ordination and shall not recommend an 
  one who does not meet the qualifications for ministry. The Bishop must 
  rule the recommendation of any such person out of order. (Petition 90043) 
 • Bishops cannot consecrate a “self-avowed, practicing homosexual” as a 
  bishop, or commission or ordain a self-avowed, practicing homosexual. 
  (Petition 90036) 
 • Where a complaint is filed against a pastor for violating the Discipline, the 
  person filing the complaint is to be a participant in any efforts to reach a 
  just resolution of the complaint and every effort is to be made to have 
  the person filing the complaint agree to any resolution before it takes effect. 
  (Petition 90046) A bishop cannot dismiss a complaint unless it has no basis 
  in church law or in fact. (Petition 90044). If a just resolution 
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  is reached, it must state all identified harms and how each harm will be 
  addressed. (Petition 90046) 
 • The church may now appeal the outcome of a trial based on egregious 
  errors of church law or administration. (Petition 90047)

    If the Traditional Plan passed, doesn’t that mean things stay the same?

No. The plan makes significant changes to the United Methodist Book of Discipline, 
including imposing severe penalties on both pastors and congregations for any 
deviation. This could lead to additional mandatory penalties and church trials.

    Has this plan gone into effect?

Yes. The Traditional Plan went into effect on January 1, 2020. However, we 
continue to be strongly committed to inclusion, opposed to the decision of the 
General Conference, and will continue to be in ministry with all people. 

    Can our clergy at Meridian Street be punished for rejecting the decision of 
the General Conference?

It’s possible but not a given. Penalties are a year’s suspension without pay for 
first offense and termination of conference membership and church credentials 
for a second offense. A number of steps are necessary to impose those punish-
ments, including charges filed and a trial in our denomination’s judicial system. 
But as a matter of Christian conscience, both Pastor Steve and Pastor Mary are 
deeply committed to including everyone in the life of the church and are willing 
to face whatever penalties may be imposed.

As a connectional church, it is important to remember that United Methodist 
clergy around the United States are and have been charged and sanctioned to 
date. The 2019 rules resulted in a defined process and minimum sanctions for 
these charges effective January 1, 2020.



WHAT DOES THIS MEAN FOR US?

    How are we responding in this pivotal moment at Meridian Street?

Nearly a year ago, we took the first important step by adopting our Statement 
of Inclusion and Welcome. In February 2020, a “Future Team” was convened 
as a task force to foster open and honest dialogue about our congregation’s core 
commitments, hopes for the future, and response to denominational action or 
inaction. This group is committed to leading intentional discernment and plan-
ning in our congregation and will gather information, make recommendations 
for action to the Church Council as appropriate, and communicate regularly 
with the broader congregation.

    What is the timeline for this work ahead of us?

We believe it is important to work at a steady deliberate pace given the impor-
tance and consequence of these denominational decisions, and we are commit-
ted to a thorough and thoughtful process. We are in a fact finding, prayer- 
centered discernment process to determine best steps forward for Meridian 
Street and are striving to be thoughtful and responsive to the diverse voices in 
our congregation. We are also mindful new laws have gone into effect that could 
negatively affect Meridian Street and its clergy. That means should punitive 
action be taken, our clergy could be punished, unpaid or even defrocked should 
a complaint come against them and be sustained.

Meridian Street has an important voice in the conversation about what is next 
for those United Methodists who will not accept the status quo of exclusion. We 
will consider every option before us, as well as remain open to the Spirit-filled 
possibilities not yet known. Our Future Team members are working on the 
local, regional and national level to build alliances and will continue conversa-
tions with allies nationwide in the months ahead.

Historically, justice for civil rights has been delayed as fear for the unknown 
triumphs in the short term. We seek God’s voice and timing in this process, as 
we don’t want to continue the prevailing pattern of delaying justice.
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    Won’t everything be resolved at the next General Conference? Can’t we just 
wait?

No. With all of the news swirling around about legislative proposals and 
mediated plans of separation (see the February 2020 Meridian Messenger for a 
more detailed explanation of this proposal), it is more urgent now than ever to 
define who we at Meridian Street are and will be — regardless of decisions at 
the denominational level. There is no way to predict what will happen in May 
2020, and we currently have little control over that outcome. It is possible that 
exclusionary policies and practices of The United Methodist Church will continue 
even if a denominational split is approved by the General Conference. This work 
in our own congregation will provide clarity and a framework for understanding 
who we want to be as a church that we can then use to weigh any action or 
inaction of the General Conference and determine appropriate responses. This 
conversation allows us to be proactive about the future of our church, rather than 
reacting to the decisions of others, and provides a hopeful opportunity for us to 
live into the life-giving, inclusive church for all people Christ is calling us to be. 

    Have we become a “one issue church”?

Meridian Street has never been and will never be a “one issue church.” LGBTQ+ 
exclusion was pressed upon us by the vote at General Conference in February 
2019 and we have no choice but to respond. As stated in our Statement of 
Inclusion and Welcome, we believe that exclusion of any people because of 
their sexuality, race, gender, or for any other reason is discriminatory, against 
Wesleyan teachings, and incompatible with Meridian Street’s values. As the 
Future Team considers our options, we remain focused on this core value of our 
Meridian Street family: that all persons are of sacred worth. 

    Do we continue to provide financial support to The United Methodist Church?

Yes, we continue to pay our district and conference tithe. More than 90% of 
those funds stay in the Indiana Annual Conference, and most of the funds that 
go beyond our region serve important work among like-minded Methodist 
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organizations. Your tithes and offerings to our local congregation are extended in 
mission and ministry across the connection through this support. For the time 
being, we feel that withholding our tithe would only harm those we are trying to 
help.

    Are there inclusive churches looking to separate from the denomination and 
form something new?

Yes. While the Traditional Plan prevailed by a slim margin, many churches 
in the United States and around the world are dissatisfied with the outcome. 
Like-minded congregations are exploring ways to join together and form 
something new. Conversations among a growing group of allies nationwide are 
ongoing, as possibilities for affiliation are considered.

    Is Meridian Street planning to leave the United Methodist denomination?

Our hope is to remain in the United Methodist connection, but Meridian Street 
has not made any decisions at this time. The Future Team will continue working 
to help our congregation discern the future to which God is calling us.
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WHAT HAPPENS NEXT?

    How can I be involved in this conversation?

In the next few months there will be several opportunities to voice your 
thoughts about the future of Meridian Street. Please look in the weekly emails, 
Meridian Messenger, and bulletin announcements for our communications 
concerning churchwide conversations, surveys, focus groups, etc.

Most importantly, continue to be Meridian Street. Reach out to your neighbors 
and community with love. Commit anew to creating inclusive and welcoming 
space for everyone. Pray for and engage with the Future Team, and don’t hold 
back from being involved in the life of this congregation through your prayers, 
presence, gifts, service and witness.

    When will be the first churchwide conversation?

We plan to involve the whole congregation through a series of churchwide 
conversations where we will engage in sharing and listening. The first church-
wide conversation is scheduled for Sunday, March 8 at the end of both worship 
services (9:50-10:20 a.m. and 11:20-11:50 a.m.).

    Who is the Future Team and how often are they meeting?

The Future Team is currently comprised of these people: Marcia Angstadt, 
Jonathan Buechler, Steve Conger, Mary Dicken, Bob Greising, Dan Long, Erinn 
McCluney, Brad Romine, John Shore, Laura Sogard, Ginny Stauffer, and Gail 
Strong. This group meets every other week on Sunday afternoons for an hour 
and a half. These people have agreed to make this group a priority commitment, 
as we recognize that faithfully consistent presence and participation is vital to 
this work.

    Will the Future Team meetings be open?

Unfortunately, no. Due to the tremendous amount of confidential legal,  



personnel, real estate, and financial matters that may need to be discussed as 
well as the need for consistency of the team, the meetings will be limited to 
those persons who have already committed to this process. That said, we are 
committed to transparency and will make regular congregational updates on 
our progress, and meeting notes will be available.

    Will you consider additional members on the Future Team?

We are trying to limit the size of the group for meetings, while we also want to 
include broader input from the congregation. As the work continues, new needs 
may emerge that require additional members with particular skills and exper-
tise.
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HOW CAN I STAY INFORMED?

    How can I stay informed and learn about the latest developments at  
Meridian Street?

It is our intent to keep members and constituents current on the work and rec-
ommendations of the Future Team using the following methods:

Future Team Communication 
 • In addition to the meeting minutes, we will provide updates and  
  recommendations to Church Council monthly. 
 • Future Team members will be in the Welcome Center on Sundays after  
  worship to answer questions. Look for the special badge that says  
  “FUTURE TEAM.” 
 • We will be inviting congregational feedback via surveys and small  
  group sessions. We anticipate holding churchwide conversations every 
  two to three months in order to provide information, answer questions, 
  and receive comments for consideration. After each meeting, we will 
  distribute any recently updated materials.

Church Council Communication 
 • The Church Council will receive updates and recommendations from the 
  Future Team and consider actions, as appropriate, at least monthly. 
 • We invite members and constituents to attend the Church Council 
  meetings to listen and/or to give comments and input. Generally, the 
  Church Council meets on the third Monday of each month at 7:00 p.m.

If you have questions, please contact a Future Team member in person or via 
email — future@meridianstreet.org 

As always, our Pastors’ doors are open.
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    Outside of Meridian Street, where can I find information about UMC steps 
forward?

 • Learn more about the Indiana Annual Conference and sign up for  
  email updates: inumc.org

 • Read official news from the UMC: umnews.org

 • Visit the United Methodist Insight website, an open forum providing  
  information and perspectives regarding the future of The United Methodist  
  Church: https://um-insight.net 

 • Learn about the Reconciling Ministries Network: rmnetwork.org 

 • Learn about the UM Forward movement, “launched with the wisdom of 
  queer clergy of color at the helm”: um-forward.org 

 • Visit United Methodist Association of Retired Clergy & Friends website:   
  umarc.org

“Do not worry about anything, but in everything by prayer and  
supplication with thanksgiving let your request be made known to God.  

And the peace of God, which surpasses all understanding,  
will guard your hearts and your minds in Christ Jesus.”

Philippians 4:6-7
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